
Regional Advisory Committee Agenda 

Industry Sector: Child Development - Spring   

School Year:  2018-19    

Meeting Date/Time: April 3, 2019  3:00 p.m. - 5:00 p.m. 

Meeting Location:  Victor Valley College 

Meeting Facilitator(s):  VVC  

A. Welcome and Overview of Agenda 

a. Conducted round robin introductions at 3:00pm. 

b. Because Academic and CTE – required to do 2 advisories per year.  Fall is traditionally 

the big one with most of the meat while spring tends to be seeking recommendations 

that can be utilized for revisions and proposals for the next Fall advisory. 

B. Update:  Expansion of CHDV Program to include Elementary Teacher Education transfer degree 

(AA-T). 

a. VVC moved ahead per advisory committee’s Fall recommendation.  They are developing 

2 new courses for the Associate transfer degree in Elementary Teacher Education.  The 

degree is well suited for liberal studies students who are wandering.  These students 

tend not to get much support because they don’t belong to a structured program.  Last 

advisory the group discussed a survey that was going to be implemented.  Results from 

that survey indicated 5K students who had declared liberal studies as a major.  The 

survey included topics on career goals, elementary/junior high/high school interest.  250 

students returned results.  30% wanted to go into pre-school teaching but didn’t have 

child dev declared.  35-40% had junior high/high school, 35% elementary.  Many 

students will take Child Dev 100 and other social science requirements but then end up 

staying.  Many students are unaware of the pathways to teaching through Child 

development in lieu of traditional liberal studies.  Transfer degree will include Child 

Development and a lot of general education courses.  New courses are in the approval 

process now.  VVC staff are excited about the changes and growth.  Many students are 

trying to meet their deadline.  One of the requirements going through the curriculum 

process requires students go through 45 hours of guided observation in elementary 

school classrooms.  Matt stated that he could reach out to the region’s superintendents 

to be aware of need for elementary observations once details are in place.  VVC 

discussed that these new developments are daunting but exciting.  A large number of 

students are anticipated. 

b. Committee Recommendations 

i. Does this work for elementary school teaching?  Yes – this would work for 

transfer degree which would feed into 4-year programs 

ii. Still need to add a science course for the program.  Once Child Dev is through 

Curricu-net, degree should probably be approved quickly 

iii. Students can transition from K12 just as is – all students end up starting in the 

same spot. 

c. Action Plan 



i. No specific action other than recommendations. 

C. Discussion:  Early Intervention Certificate / Special Needs 

a. Early Intervention Certificates starts at 0-3 years old.  VVC was trying to offer this every-

other semester but rarely have enough students for Early Intervention Courses.  They 

originally discussed deactivating the certificate.  Discussion is now to extend age to 5 

years old.  Cal State – Early Childhood Education Credential – covers age 0-6.  Not a lot 

of 0-3 centers in the region that will hire at this age but will hire Special Education Early 

Childhood at a little older age.  Masters and Credential can be combined at CSUSB.  

Does the group recommend pursuing the certificate?  Research locally showing a lack of 

expertise in the region in this age group and special education.  A Head Start 

representative shared that educational challenges seem to be getting more prevalent 

and/or severe.  More teachers are needed with tools to appropriately address 

educational needs of these students.  

b. Committee Recommendations 

i. If pursuing, would need committee recommendation and LMI data.  Kim Walker 

shared what she brought from SBCSS regarding Education and Child 

Development LMI.   

ii. What would the benefits be besides transferring?  Identify someone with 

experience for local hiring in districts seeking Special Education Preschool 

positions.  An individual shared that many students with experience get picked 

up more quickly because they have the strategies to match the skills needs. 

iii. Certificates need to be named well and include levels so that students 

understand a progression 

iv. Use of certificates – home based programs that are hiring age-range specialists 

could use this. 

v. Certificates would increase likelihood that an individual could provide an 

inclusive environment in the classroom 

vi. VVC could draft some certificate options and bring back in the Fall. 

vii. Julia Wendt recommended looking at what other Community Colleges offer so 

that they can potentially adopt practices of others which also might help 

advocate for more faculty 

viii. A representative from DM SELPA recommended including a component on 

trauma-informed care as the approach to a child with special needs to that of a 

student who has experienced significant trauma differ enough that the wrong 

approach could exacerbate struggles. 

c. Action Plan 

i. Look into other community colleges’ programs 

ii. VVC will present a draft at the fall advisory meeting 

D. Discussion:  Other Program Goals and Accomplishments 

a. Principles and Practices classes end up focused on Guidance discussions because that is 

where students tend to gravitate with lots of interest, questions, and experience.  

Crafton Hills requires it before practicum.  CSUSB has it paired with practicum.  Quality 

Start San Bernardino share that in order for a student to get a higher score on key 

assessments, interventions are needed.   



b. Dalia 

i. Shared that they are trying to partner with faculty at VVC to bring into the 

classroom what students may experience in the workplace.  They are 

conducting efforts to bring awareness to students about what they may see in 

the workforce.  They are taking applications for Mentors.  9 sites are currently 

identified with 2 recertifications and 2 new applicants.  TK has shown an 

increase in interest but also a change in dynamics of quality for which they’d like 

feedback.   

ii. VVC is having a community job fair on May 8th.  The flyer was distributed. 

iii. VVC tries to work to stay informed about real world realities to prepare and 

discuss with students.  They are not likely to work in the lab or at a mentor site 

so the more they can include, the better. 

iv. VVC Child Development Dept created a Facebook alumni page 2 years ago but it 

didn’t really get off the ground.  They are going to try to get it jumpstarted and 

stay connected with the network of grads for accomplishments, promotions, job 

opportunities, etc.   

c. Committee Recommendations 

i. None 

d. Action Plan 

i. None 

E. Other Business 

a. Julia Wendt – Would like to see Cooperative Education work closely with Child 

Development to help students maximize benefits from both programs.  Coop Ed can 

develop educational standards for students out with employers.  Credits are 

transferable to CSU.  18 units can be Coop Ed.  Students can retake the course multiple 

times.  There’s an opportunity to explore HS students getting Cooperative Ed credit 

while working with Elementary school students in Kindergarten or TK.  Would be a great 

option for them to get credits in something for which they are volunteering their time.  

b. Matt asked about adding CIDG 100 articulation at other districts.  Michelle Markee from 

SJUSD shared that she has piloted CIDG 100 for 3 years after getting some details on 

what to include from VVC.  Sandy and DeeDee’s course descriptions were used because 

this was a new HS course.  Michelle follows VVC’s course outlines, descriptions, etc. 

There is a course sequence students have to do before they get to that class.  VVC 

signature assignments have to be offered at the HS and they learn APA.  Annotated 

bibliography and indirect/direct quotes and paraphrasing are also included.  Includes 

observations and interviews.  Working with other high schools – they are open to doing 

that at other sites.  CHDV 100 is one of the more challenging classes and falls within the 

3-course requirement for working with children.   

i. CHDV 50 vs CHDV 100 are very different courses.  

ii. Careers with Children 

iii. Child Growth and Development 

iv. Matt Wells will share the course details from Serrano to other districts for 

review, consideration, and planning 



c. Matt Wells asked a question about early childhood parenting classes.  Infant Toddler 

Success has free parenting classes throughout the community – due to funding, it is 

often connected to districts.  There are always needs up here but no funding up here 

and teachers are required to have a Master’s degree.   

d. Kim Walker shared that there are many job opportunities posted right now.  Edjoin job 

lists are being created now.  There are many postings now for 19-20 school year.  

DMSELPA and SBCSS hire a lot of positions in the HD.  

e. CSUSB 

i. Changing name of program from Human Development to Child Development 

and will include Early Childhood Concentrations  

ii. Adding a certificate to hopefully start in January 2020 for Early Childhood 

Administration for individuals looking to open their own centers, etc. 

f. DM SELPA shared fliers for a bunch of the upcoming events they have.  Matt asked if 

they’d ever do something like that for the students.  They’d be open to it.  Multiple high 

school teachers thought it would be a great thing to do.  Thought a great starting point 

would be to expose teachers to what they offer to see if it’s the right fit for what they 

are looking for that would connect with the students.  Practices on how to respond, 

engage with the students, diffuse students – can’t teach anyone in survival mode.  How 

do you get them to the executive part of their brain?   

g. Peggy from Quality Start shared about a grant for health and safety training for 

reimbursement through June.  Up to 4 people from an agency can apply – up to $150 

per person.  Even individuals  

i. 2-day free conference coming next year.  Flyer included. They are looking for 

presenters (comes with a stipend). 

ii. Quality Start also shared if VVC needs additional space to ask them – they might 

be able to accommodate something. 

Meeting adjourned at 4:46pm. 

 

  


