. Models for JPA Configuration

Remain the same:

e Regional advisories

e Consortium certificates

e Regional curriculum development and approval

e Compiled data for job market

e Regional planning and individual support for Perkins
e County support needs ($80,000 +)

e County affiliations

e Hourly occupational programs

e Pathway certificate program $56,880

e Projected cost $473,558.68 (16-17 $359,851.54)

JPA/no ROP

e All as above except master agreement with ROP (- $80,000)
e  Still utilizing Master agreement with SBCSS paying AU (8.9%)
e Regional Affiliations

‘ e Discussion of district support positions
e Hourly occupational programs
e Precision exams $56,880
e Projected cost $416,678.68



Mountain Desert Regional Career and Occupational Pathways Joint Powers Authority

MDRCOP JPA Budget Breakdown 2016-2017

Director $165,210.00
Clerical $76,366.00
County AU $20,775.54 |8.6 Percent
Start Up $5,000.00
Mileage $5,000.00
Insurance (Liability and Crime) $3,500.00
Conference $4,000.00
SBCSS/ROP support $80,000.00
|TOTAL $359,851.54

MDRCOP JPA Budget Breakdown 2017-2018

Director $194,143.00 |Total
compensation

Clerical $100,814.00 |Total
Compensation

County AU $26,221.68 |8.89 Percent

Start Up $3,000.00

Mileage $5,000.00

Insurance (Liability and Crime) $3,500.00

Conference $4,000.00

Precision Exams $56,880 |additional

SBCSS/ROP support * $80,000

TOTAL $473,558.68

*This must be negotiated with SBCSS and decided service needs of JPA with ROP




MDRCOP JPA Budget Breakdown 2017-2018 without ROP Services

Director $194,143.00 |Total
compensation

Clerical $100,814.00 |Total
Compensation

County AU $26,221.68 |8.89 Percent

Start Up $3,000.00

Mileage $5,000.00

Insurance (Liability and Crime) $3,500.00

Conference $4,000.00

Precision Exams $56,880 |additional

TOTAL $393,558.68




’ MDRCOP JPA Budget Breakdown 2017-2018 without ROP Services

‘Director | $194,1;13_00 Total

| o compensation
Clerical $100.814.00 |Total

— . __ | Compensation |
|County AU . $26,221.68 |88 Peroent|
Start Up | $3.000.00
‘Mileage $5,000.00

ilnsurance (Liability and Crime) - $3.500.00 B
Conference - $4,000.00 B
Precision Exams - $56.880 ‘additional
TOTAL $393,558.68 | |
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A San Bernardino County Workforce Development Board Industry and Career Trends & Forecast

i CHMURA

Economics & Analytics

INDUSTRY AND CAREER TRENDS AND FORECAST
15T QUARTER 2017
EXECUTIVE SUMMARY

Background

Chmura’s annual report provides the San Bernardino County Workforce Development Board (WDB) an overview of
economic conditions and recommendations for system wide strategic planning, program development and operations.
The WDB administers local allocation of federal funding under the Workforce Innovation and Opportunity Act of 2014
(WIOA). These funds support programs designed to assist county residents requiring training, job placement and related
services while fulfilling human capital needs of the county’s business community. In partnership with stakeholders
throughout the Inland Empire, the WDB is uniquely positioned to transform the region’s future.

National and State Economic Outlook

Believed to be the “new norm”, labor force participation continues declining at an accelerated pace since the recession.
The U6 unemployment rate remains relatively high at 9.7%.1 Chmura forecasts 1.6% GDP growth for 2016 continuing
into 2017 combined with a 10% drop in oil prices and a 100 basis point increase in the federal funds rate.> National home
prices now exceed pre-recession peaks due in part to tight inventories. While declines in home affordability dampened
housing market recovery, Trump administration policies are expected to boost domestic consumption, investment,
government spending and exports leading to moderate wealth and job creation during 2017.

California has now gained 6.8% more jobs than existed during the prerecession July 2007 peak. Though employment
declined faster than the nation during the recession subsequent statewide employment now exceeds national averages.
Seven sectors currently compose 83% of the 1.37 million Jjobs created since 2013:

Health care and social assistance;
Accommodation and food services:
Construction;

Waste management administration and support;
Professional, scientific and technical services:
Education services; and

Transportation and warehousing.

California’s fastest long-run projected growth sectors include health, construction, professional services and financial
services. Slowing and declines are expected in agriculture, media, textile/leather manufacturing, electrical/electronic
manufacturing and pharmaceuticals.

Inland Empire Economy

During the two years following peak employment in July 2007, the Inland Empire faced elevated unemployment levels
and a 10% loss of jobs. The Inland Empire emerged from its employment trough in September 2014 and now outpaces
both the state and nation in job creation. The region outperforms the state relative to growth in employment, wages and
real retail sales. Chmura expects regional employment and wage growth to continue outperforming the state through
2017 while building permits are projected to increase by only 3.4% compared to 4.3% throughout the state.

¢ Demographics: Ten year average annual population growth of 1.5% outpaced both national and state rates of
0.8% and 0.9% respectively. The working age population grew 0.9% in 2015, outpacing the state by more than

1 The U6 reflects marginally attached workers neither working nor looking for work but indicate that they want and are available
for a job and have looked for work sometime in the past 12 months according to the Bureau of Labor Statistics.
2 Chmura included 3" quarter 2016 national data.
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- San Bernardino County Workforce Development Board Industry and Career Trends & Forecast

¢ Establish a Career One-Stop for Young Adults: Programs promoting entry into skilled trades like
. YouthBuild and JobCorps should be co-located with GED preparation programming, career exploration
resources, and social service providers.

¢ Develop and Implement an Industry-Themed Cohort Model to Serve Young Adults: Short-term training
and education intervention to discover and validate young adult career interest and skills should include creating
small cohorts of 10 to 15 individuals participating in work-based learning experiences. Efforts should minimize
transportation barriers, encourage peer-to-peer networking and promote efficiencies through streamlining the
delivery of services.

¢ Continue Efforts to Expand Critical Health Care Training Programs: Increase the supply of medical and
clinical lab technologists and technicians through postsecondary program expansion while simultaneously
continuing to foster relationships with employers to place graduates.

¢ Pilot Career Pathway Initiatives by Key Occupational Clusters: Design pathways based on occupational
clusters described in the report based upon O*Net’s attribute descriptions and job zones.

* Design New Training to Elevate Low-Level Sales Workers into Professional Roles: Identify core attributes
of workers conducive to career advancement in high turnover industries. Develop customized training that
capitalizes on these core attributes while building opportunities to move into new occupations in partnership
with training providers and industry partners.

Job Posting Survey by Salary/Level (as of April 19, 2017)

Victorville Area San Bernardino Area Yucca Valley Area
Indeed.com
9.89% 0.21% 0.57% 11.95% 0.00%

89.90% 88.05%

« Entry-Level ($15K-530K) « Entry-Level (S15K-§30K) * Entry-Level (515K-$30K)

* Mid-Level ($30K-$50K) * Mid-Leve! ($30K-£50K) * Mid-Leve! ($30K-S50K)

* Senior-Level ($50K-5100K+) » Senior-Level ($S50K-§100K+) * Senlor-Level (SSOK-S100K+)

1,436 postings 13,103 postings 159 postings
Linkedin
1.31% 1.66% 7.97%
17.35%

22.32%
19.73%

76.02%
81.34%
» Entry-Level ($15K-$30K) = Entry-Level ($15K-$30K) * Entry-Leve! (S15K-$30K)
= Mid-Level (S30K-550K) » Mid-Level (S30K-550K) * Mid-Level ($30K-5$50K)
. + Semor-Level (S50K-5100K+| » Serior-Level (S50K-5100K+) * Senior-Level (S50K-$100K+)
2,058 postings 6,097 postings 740 postings
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